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eTable. Top 5 Reasons for Leaving Job and Considering Leaving Job by Respondents, 2018 National
Sample Survey of Registered Nurses

Reasons for leaving job (n = 418,769) No. Percentage
1 | Stressful work environment 144,017 34%
2 | Lack of good management or leadership 141,764 34%
3 | Burnout 131,757 31%
4 | Inadequate Staffing 125,836 30%
5 | Better Pay/Benefits 110,943 26%

Reasons for considering to leave job (n = 1,558,631)
1 | Better Pay/Benefits 785,679 50%
2 | Burnout 676,122 43%
3 | Inadequate Staffing 663,469 43%
4 | Stressful work environment 648,155 42%
5 | Lack of good management or leadership 617,368 40%

*Categories are not mutually exclusive
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